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Question Paper Specific Instructions

Please read each of the following instructions carefully before altempling questions :

There are EIGHT questions divided in TWO SECTIONS and printed both in HINDI and in
ENGLISH.

Candidate has to attempt FIVE questions in all.

Questions no. 1 and § are compulsory and out of the remaining, any THREE are to be attempted
choosing at least ONE question from each section.

The number of marks carried by a guestion [ part is indicated against if.

Answers must be written in the medium authorized in the Admission Certificate which must be
stated clearly on the cover of this Question-cum-Answer (QCA) Hooklet in the space provided. No
marks will be given for answers written in a medium other than the authorized one.

Ward limit in questions, wherever specified, should be adhered to.
Attempts of questions shall be counted in sequential order. Unless struck off, attempt of a question

shall be counted even if attempted partly. Any page or portion of the page left blank in the
Question-cum-Answer (QCA) Booklet must be clearly struck off.
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“Dicey’s three principles of the Rule of Law’ have been e
to meet the immense needs of a democratic society.” Dj fm'thrﬂmnw
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Different paradigms of public administration deal with the quus
‘How' and ‘Why', but do not negate the centrality of the di
Discuss. A
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Douglas MeGregor's Professional Manager' is a rational, emotive
individual whose primary role is to work through the difference 3

build a managerial team. Explain how his idea of the ‘Profes
Manager' is distinet from Theory Y. g
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Individuals” perception of fairness and equity at the workplace motivates

them to give their best, How can fairness and equity be reinforeed to
improve productivity in an entity ? Discuss. 10+6=15
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Bureaueratic features have remained constant in organisations despite
the development of different forms under NPM and Public Governance
approaches. Give reasong for the persistence of these bureaueratic
features 10+10=20
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There is no single best way to MANAZE an organisation. Tastrad i

about the optimal structure and strategic fit between the organisation’s
internal sub-systems and its dynamic external envirenment, Elucidate,
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The fine demarcation between judicial control and judicial overreach
disappears when judicial prudence is replaced hy activism. Critically
examine. 5+10=15
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Abraham Maslow propounded the theory of needs, which identified the

basic needs that human beings have in order of their impurtqm
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believes that we all have three motivators, anﬂ i iduals
erent motivators exhibit distinet characteristics, "-E'ah
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Answer the following questions in about 150 words each |
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Q6. (a)
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The objective of policy sciences is to develop policy knowledge for better

policy-making. Comment. -
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“Liberalization, Privatization and Globalization (LPG) successfully
resolved the structural crisis of the welfare state with 'ﬂm s on

market efficiency, undermining the social equity goals essential to ﬂﬂh:' __
service.” Explain. :
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Financial integnity, com compliance with laws and performanee standards,

and efficient, economical and effective service delivery performance are
mandatory for every government. Discuss the existing practices h -
ensuring public financial accountability and also give suggestions o |
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“Modernization of public services has become an unavoidable priorit;

governments worldwide.” Discuss the key global m B QA
modernization of public services in the light of t.ht' tate \
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